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« Teach participants to treat intimate partners with
respect

 Help group members recognize their harmful
behaviors and change their behavior

« Encourage accountability and change individuals

eHelp partners make informed decisions and connect
with resources
« Create change by community action



“Intimate Partner Abuse Education Program”

o Weekly groups, 90% male, 10% female, 40 -2 hour sessions,
e Referrals include: voluntary, court, probation and CPS

e Physical, emotional, psychological, economic, sexual abuse

e Partner contacts

e Parenting group

e Community education and activism



Guiding Principles of Emerge
Abuse Education Groups




Believing that women deserve to be treated with
respect and as equals to others, and likely have not
been

Acknowledging power dynamics related to race,
gender, class, and more, and understanding the effect
on the person abused

Assuming that the story of our client may be
incomplete or untrue, and we may never get the true
story

Deciding that our clients include the abuser, person
abused, and their family

Not waiting for insight to precede change



Intake (leaving out abuse)(anger)

First stage: education pieces, short and long check in
(focus on her behavior)(learn new types of abuse)

Second stage: weekly check-in, giving feedback to
others, relationship history, goals, self-evaluation



Challenging Beliefs:
Power With Vs. Power Over




Accountability and Change

Must we have both?



Bottom Up vs. Top Down
Feminist Approach to IPAEP




Impact of Abuse on
Partners & Children

Discussions for group members around gender equality:




Stages of Treatment

First Stage Group:
Recognition and Description of Abuse



First Stage Group:

Helping Participants Recognize their Abusive Behavior

Group Exercises:



Second Stage Group:

Encouraging Responsibility and Change




Group members may have experienced abuse or
discrimination and have complex problems, including
psychological or substance abuse problems

Their experiences do not excuse their abusive behaviors

Change, plus accountability, is key in education groups.
Selfish change can happen without accountability

Insight does not need to happen before behavior
change

Some will only stop some of the abuse



Influence of Feminist Approach
on Group Leadership

Feminist group leader:



e Focusing on how his abuse of her has affected her ability to
parent, her available choices (e.g., she must choose
between monitoring her child’s time with him and keeping
herself safe by not seeing him)

e Empowering abused partner by not telling group participant
to leave or stay, by focusing on him respecting her choices
and agency

e Example: Heterosexual man who treats his female
ex-partner badly, calls her a bitch, punishes her for wanting
child support, treats her like she’s lying and manipulative



Influence of Feminism on
Partner Contacts

Working with the Person Who is Abused as Part of
Group Work



Influence of Feminism on
Partner Contacts

Working with the Person Who is Abused as Part of
Group Work



Aware of power and control in relationships

Valuing the information outside the group: PO, partner,
history

Allowing other staff the freedom to talk about how this
affects them

Allowing staff to take a break, change groups, protect
their emotional and physical safety



Feminist Staff Differences




The voices of survivors may not be prioritized or heard
at all

Abuser narratives may go unchallenged

Solutions may focus on surface-level communication
rather than addressing deeper power imbalances

Leaders may wait for emotional change/growth of
abuser, before expecting cessation of abuse

Records and letter writing may not be emphasized



Non-Feminist Approach

Group Leader Behaviors:



Non-Feminist Approach

Staff Differences:



A feminist perspective helps abuse education groups
focus on respect, accountability, and meaningful
change

Encourages a shift from abuse of power and control
to equality and empathy

Prioritizes the safety and treatment of those who
are abused

Challenges group leaders to include the person who
is abused as their client



Thank you!

Susan Cayouette, Co-Director, Emerge




